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NBCCI VISION, MISSION, GOALS & OBJECTIVES  

OUR VISION 

BE THE HOME OF COLLABORATIVE LABOUR RELATION SOLUTIONS FOR THE CHEMICAL INDUSTRY. 

OUR MISSION  

ACCESSIBLE, EFFECTIVE AND EFFICIENT LABOUR RELATION SERVICES TO OUR CHEMICAL INDUSTRY STAKEHOLDERS. 

OUR GOALS & OBJECTIVES 

• Enhance labour peace in the chemical industry; 

• Provide the platform and resources for effective and efficient collective bargaining, dispute resolution, economic   

     development and social justice for stakeholders in the Chemical Industry;  

• recognised as preferred labour relations service provider; 

• Implement, monitor and enforce collective agreements; 

• Promote a sound relationship between employers and employees; 

• Consider and deal with any other labour relation matters that affects stakeholders in the Chemical Industry; 

• Conduct the business of the Council in an ethical and responsible manner; 

• Council organised, lead and operated on good governance principles; 

• Become representative of the industry through making labour relation services available to all stakeholders 

     within chemical industry; 

• Governing the chemical industry in terms of labour relations. 

 

 NBCCI PROFILE 

The National Bargaining Council for the Chemical Industry (“The NBCCI”) was first established and founded in 

2001, as a voluntary Council, by stakeholder representatives from organized Labour and organized Business.  

Although the Council is a voluntary institution, the NBCCI performs some primary functions to its stakeholders, as 

conferred in Section 28 of the LRA. These functions comprise of a forum for a centralized bargaining, dispute 

resolution and management and programmes and capacity building.  

Parties to the NBCCI are admitted in terms of clause 4 of the Constitution, and comprise of the following-: 

1. 9 SECTORS -: FMCG, Glass, Speciality, Base Chemicals, Surface Coatings, Explosives, Fertilizers, 

Petroleum and Pharmaceuticals  

2. 4 Trade Unions -: SACWU, CEPPWAWU, GIWUSA and Solidarity 
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NBCCI GOVERNANCE 

The NBCCI governance is regulated by its Constitution. NBCCIs main structure is its full Council. This structure 

has delegated most of its functions to the Executive Committee to perform an oversight role on the attainment of 

the Council’s strategic objectives. There were 4 meetings of the full Council scheduled in terms of the year planner 

for 2015. During the year under review, only 2 of the 4 full Council meetings were convened.  

There were also 5 Executive Committee meetings provided in the year planner for 2015. All these meetings were 

convened successfully.  

In keeping with the Constitution, the Executive Committee established a number of subcommittees. These 

subcommittees meet once a month. The subcommittees assist the Executive Committee with analysing and 

assessing operations, the functions which includes providing professional advice to NBCCI Secretariat.  The 

current subcommittees include Operations, Finance and Governance and Strategy Committees. 

Participation in NBCCI structures comprise of equal number of representatives appointed from stakeholders in the 

Industry, as provided in clause 5 of the Constitution.  

NBCCI LEADERSHIP: 

The NBCCI AGM held on 7 November 2014 confirmed the following persons as the Chairperson and Vice 

Chairperson of the NBCCI: 

CHAIRPERSON – Mr. RAJEN REDDY 

VICE CHAIRPERSON – Mr. DAN NKOTSOE 

Mr. Reddy was later replaced by Mr. SANDILE KUZWAYO, following his resignation as a Chairperson of the 

NBCCI, at the end of June 2015. 

Appointment of chairperson and vice chairperson of the Council is constituency based and both the Chairperson 

and the Vice Chairperson participate in NBCCI structures as ex officio members. 
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EXECUTIVE COMMITTEE ANNUAL REPORT 

MESSAGE FROM THE CHAIRPERSON OF THE COUNCIL 

The year 2015 was one of the challenging years for our council. We were not only challenged by external 

developments but we also sought to challenge ourselves by refocusing through doing introspection so that we 

could expedite our transition from a voluntary to a mandatory Bargaining Council. This process resulted in some 

robust engagements which signified the importance of aligning all what we do to our strategic plan. 

During the year, our then NBCCI Chairperson, Mr. Rajen Reddy, left to pursue other endeavors and I was handed 

the baton to proceed on the good foundation that he had laid. I found solace at the fact that there were clear 

objectives which stemmed from the council’s strategic plan. 

In our discussion during the handover discussion, the following key objectives were outlined: 

1. Finance & funding model. The important task was for the task team to be formed and terms of reference to be 

agreed upon; 

2. Optimization of the data management system, in order to track revenue and representivity;  

3. LRA amendments. Here the focus was on the creating awareness of the potential challenges i.e. labour brokers 

access to the Council; and  

4. Performance management system - agreeing with the General Secretary on 3 or 4 objectives to be driven from 

her office. 

Whilst a lot of positives were attained during the year in question; there were two major impediments that retarded 

or impacted on the attainment of the aforementioned objectives. These are: 

- Functional paralysis of the council during the wage negotiations period; and 

- Our inability to honour our obligations to attend council’s committee meetings which resulted in 

postponements and derailment of delivering respective committee’s objectives. 

Whilst there might have been a plausible reason or reasons, it is critical that we reflect on the aforementioned as it 

works against our broader strategic goals. Being intolerant with the status quo will propel us to be creative and 

explore lasting solutions to the challenges. 

The past cannot be changed. The future is yet in our power. One esteemed philosopher once said “The future 

belongs to those who believe in the beauty of their dreams”. I firmly believe our goal is the transitioning our council 

form a voluntary one to a mandatory one. Surely, this is a challenge that we can all play a role to achieve and 

which we all embrace. Our deeds should reflect this commitment in all that we do going forward. 
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I would also like to highlight few achievements of the council during the year 2015, and these are: 

1. CCMA Accreditation 

We managed to acquire accreditation up until 2016 which is a clear sign of a vote of confidence for our dispute 

resolution department 

2. Financial Administration 

We have had an unqualified audit opinion for the past 14 years. This confirms that proper oversight; integrity 

underpinned our sound management of council’s finances. 

3. Wage Negotiations 

Our 2015 negotiations were concluded without industrial action and all sectors settled at mutually acceptable 

levels, for this one, one is indebted to all the role players for their commitment which has made us to be a model 

bargaining council. 

Turning to the external environment, we need to reflect on the following amongst others as potential challenges 

that despite our priorities we would need to contend with: 

1. Potential new entrants as members of the bargaining council. This would certainly impact on our current 

relationship; 

2. The continued extension of our dispute resolution service to non - parties (labour brokers) which would compel 

us to review our constitution and our funding model;  

3. Representivity within the Chemical Industry. Due the economic meltdown, companies embarked on 

restructuring which resulted in job losses which affected our membership figures; and 

4. Free Market Foundation case which is scheduled for the 22 till 25 February 2016, the outcome of which will 

potentially impact on the collective bargaining landscape. 

 

Despite all the tribulations around us, the council remained stable. In our quest to be a mandatory council we need 

to drive the performance of strategic objectives from the office of the General Secretary, staff, council committees 

and both labour & employers caucuses. The Executive Committee should oversee, monitor and provide 

leadership towards the transition or attainment of strategic objectives. 

 

I am reminded of a profound statement by one scholar who said “the only place where success comes before 

work is in the dictionary” hence I am convinced with all stakeholders commitment and leadership we shall 

succeed. 
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I believe the key priorities to be addressed by the Council in the forthcoming year should amongst others be: 

 

- Finalization and implementation of the funding model; 

- Data management system optimization for correct revenue collection and tackling the representivity issue; and 

- Finalization of non-party dispute resolution contribution to council’s coffers which are currently depleted. 

 

I am indebted to all of you for your contribution and I urge all parties to continue their unwavering support through 

active participation and contribution to enable us to make great strides in 2016 towards the attainment of the 

mandatory status for our Council.  

 

Mr SANDILE KUZWAYO 

NBCCI CHAIRPERSON 
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MESSAGE FROM THE SECRETARY OF THE COUNCIL 

Currently, the main functions of the NBCCI relates to the overall Administration, Financial Management, Dispute 

Resolution, Dispute Management and Centralized Bargaining. NBCCI operates with 12 full time staff members. 

Inclusive to this number is a panel of Conciliators & Arbitrators comprising of 80 members, appointed on a part 

time basis, nationally. NBCCI runs its operations from one central point, in Gauteng office, and has no regional 

offices in the Republic. 

 

That being the case, the NBCCI Secretariat, under the leadership of the General Secretary, made great strides in 

their effort to make the NBCCI a better place for its stakeholders. On this score I will mention, some of the 

highlights of the year under review, as follows: 

� NBCCI was able to convene successfully, 3 capacity building workshops for its stakeholders, national 

panelists and officials within the Dispute Department. The workshops were conducted in partnership with 

the CCMA, and were informed by the coming into effect of amendments to the LRA in 2015.  

� The Councils Accreditation by the CCMA provides that NBCCI is responsible to deal with Section 198 

related matters, involving labour brokers in the Chemical Industry.  

� Substantive agreements, demarcations, variations and exemptions procedures were implemented, with 

full account on matters requiring such attention.  

� Again, 2015 negotiations were a success resulting in agreements being signed by all involved parties on 

the projected time period.  

� There was also no industrial action in the Chemical Industry. 

� NBCCI acquired an unqualified audit opinion successively for 14 years, with no matters of emphasis on 

any issues, thereby confirming proper oversight and integrity in the management of NBCCI finances by 

the Secretariat.  

� Trade union membership verification exercise was completed successfully. This process aims at informing 

NBCCIs primary strategic decision, that is, to migrate the Council from a voluntary to a mandatory 

establishment. 

� Caucus meetings by the labour constituency has, for a longtime, remained a thorny issue, one which, 

through the General Secretary’s intervention, saw improvement in attendance of meetings by labour 

delegates, in their quest to address industry specific issues.  

� In the same breath, continuous discipline was also observed from employer representatives, as their 

caucus meetings took place as and when expected to take place. 

� Furthermore, NBCCI continued to make an impact through its participation in various structures such as 

the CHIETA, NABC and Labour Relations Committees i.e. Joint forum by the CCMA & DOL. Such 

participation provided an insight in what is happening on the Industry front, the result of which caution was 

given to industry role players on steps to take, where necessary.  

 

The above-mentioned highlights are indicative that various Executive decisions were implemented by the 

Secretariat, in spite of some of the challenges that arose during the year, as the case maybe.  
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It is further true that a lot is yet to be achieved by the Council in the year ahead, to ensure that some of the 

Council’s national priorities, which are aligned to the business strategy are fully realized. As a result, discussions 

on the implementation of an appropriate funding model, population of the Council’s membership system and a 

special dispensation for Labour Brokers in the Chemical Industry Bargaining Council are underway. 2014/15 

financial year was indeed a year of progress. 

Finally, NBCCI structures, under the leadershp of the Council’s Executive, served the NBCCI very well, with all 

calendar meetings having been constituted.  

Without a shadow of doubt, one can confidently say that there continues to be a high level of maturity and 

commitment between the stakeholders in the industry, who addresses issues before them with great poise and 

resolve, and for that appreciation must go to those influencing such a mindset. 

I am therefore looking forward to a fruitful 2016. 

GENERAL SECRETARY  

Ms. INGRID DIMO 
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DISPUTE RESOLUTION DEPARTMENT  

INTRODUCTION 

Dispute resolution is one of the core functions of the Council. The role of the Dispute Department is to administer 

and manage all disputes referred to the Council. The department must also do so by ensuring that disputes so 

referred, are resolved timeously and in accordance with the legislative provisions. Disputes referred to the Council 

are managed through the Case Management System (CMS). This department is manned by 4 individuals 

appointed on a fulltime basis. A panel of part-time Conciliators & Arbitrators, comprising of 80 individuals, has also 

been established, to assist in discharging some of the professional services conferred in the LRA. 

STATISTICAL ANALYSIS 

During the period under review, a total of 730 disputes were referred to the Council representing an average of 3 

referrals for every working day, during the reporting period. This is an increase of 7.8% compared to the 

2013/2014 financial year, during which the Council recorded a total 673 dispute referrals. Of the 730 disputes 

referred to the Council, 27 or 4% related to the new LRAA section 198 disputes. The new LRA amendments in this 

regard, has put the Council’s finance under a lot of strain, as disputants in this category, do not contribute any levy 

to the Council. The Council is however obliged, in terms of the accreditation certificate issued by the CCMA in 

2014, to hear labour broker cases, as long as such labour brokers have been joined to disputes against a party to 

the Council. 

DISPUTE TREND PER MONTH 

 

The above graph depicts a fluctuating trend of the total number of dispute referrals received by the Council 

over a period of 12 months. The report also points to the fact that more disputes were received in July, whilst 

fewer disputes were received during February period. 
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DISPUTES BY PROVINCE  

The above graph depicts that Gauteng province recorded more cases i.e. 

depicts that fewer disputes were recorded in the Northern Cape and North West provinces, respectively, i.e. 

1% of the total caseload. 

TYPE OF DISMISSAL CASES 

TYPE OF DISMISSAL 

1. Misconduct 

2. Termination without 
notice 

3. Temporary employment 
service 

4. Reason unknown 

5. Operational requirements 

6. Incapacity 
 

7. Constructive dismissal 
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The above graph depicts that Gauteng province recorded more cases i.e. 402 or 

depicts that fewer disputes were recorded in the Northern Cape and North West provinces, respectively, i.e. 

TOTAL PERCENTAGE %

337 46% 

13 0.02% 

11 0.02% 

66 0.09% 

40 0.05% 

14 0.02% 

22 0.03% 

68 68
47 36

12 5 5
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or 55% of the total caseload. It also 

depicts that fewer disputes were recorded in the Northern Cape and North West provinces, respectively, i.e. 5 or 

PERCENTAGE % 

GAUTENG  55%

KWAZULU NATAL   12%

EASTERN CAPE      9%

WESTERN CAPE    9%

MPUMALANGA        6%

FREE STATE      5%

LIMPOPO     2%

NORTHERN CAPE      1%

NORTH WEST     1%
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The breakdown of the types of dismissal disputes above depicts that dismissals relating to misconduct accounted 

for a larger percentage of dismissal disputes referred to the Council in the reporting period i.e. 337 or 46%. This is 

a reduction of 34 misconduct disputes compared to the same period in 2014.  

An observation is also that disputants continue to refer disputes classified under dismissal, whilst citing reasons 

for such as unknown i.e. 66 or 0.09%. Operational requirements disputes have also picked up from 27 or 0.04% in 

the previous year, to 40 or 0.05% in the current year of reporting. 

 DISPUTE REFERRALS PER SECTOR 

SECTOR TOTAL PERCENTAGE % 

1. Petroleum 176 24% 

2. Speciality chemicals 123 17% 

3. Pharmaceuticals 102 14% 

4. Explosives 68 0.09% 

5. Base Chemicals 64 0.09% 

6. Glass 50 0.07% 

7. FMCG 50 0.07% 

8. Surface Coatings 34 0.05% 

9. Fertilizers 11 0.02% 

10. Other chemicals 52 0.07% 

 

Petroleum sector remained the most consistent sector with the highest number of referrals recorded with the 

Council, i.e. 176 or 24% in 2014/15. This represents an increase of 7 cases compared to 2013/14 financial year. 

The lowest number of referrals was recorded from the Fertilizer sector, i.e. 11 or 0.02%, which is not surprising 

since this is one of the smallest sectors in the Chemical Industry. 
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REFERRAL BY PARTY TRADE UNIONS 

TRADE UNION TOTAL PERCENTAGE % 

1. CEPPWAWU 190 26% 

2. GIWUSA 101 14% 

3. SACWU 65 0.09% 

4. Solidarity 12 0.02% 

 

A total of 368 or 50% of the disputes, were recorded from party trade unions to the Council.  

CEPPWAWU took the lead by recording a whopping 190 or 26% of the total disputes referred to the Council in the 

reporting year, followed by GIWUSA at 101 or 14%. The least number of disputes were referred by SACWU and 

Solidarity, respectively, as depicted in the table above.  

The recent study conducted by the Council also showed that there were more members within CEPPWAWU i.e. 

14 147, than any other trade union in the Chemical Industry. This further follows the report that out of 32 452 trade 

union membership in the Chemical Industry, SACWU represents at total of 9252, Solidarity 6445 whilst GIWUSA 

is regarded as a minority trade union party with 2608 members in the entire Chemical Industry. 

PROCESSES 

PROCESS TOTAL PERCENTAGE % 

1. Arbitration 666 91% 

2. Con/Arb 305 42% 

3. Conciliation 226 31% 

4. Point in limine 75 10% 

5. Facilitation 0 0% 

 

A total of 1272 processes were conducted in the year under review. This total far exceeds the number of cases 

recorded during the year under review i.e. 730. It has also been reported during the year that the number of partly 
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heard and postponed matters was a cause for concern to the Industry. A total of 122 or 5.74% cases remained 

partly heard, whilst 236 or 35.43% cases were postponed during the year under review. Challenges posed by 

partly heard and postponed matters to the Industry are also clearly evident from the above table. The CCMA also 

expects that not more than 6% of the total case load must remain partly heard or be postponed. On this score, 666 

cases where arbitrated in the reporting period, which is 64 shy of the total caseload recorded in the year under 

review. 

As a consolation though, it can be reported that the total number of postponed matters have reduced by 13 from 

223 which was recorded in the 2013/14 financial year. 

SETTLEMENT RATE      

MONTH PERCENTAGE % 

1. September 55% 

2. October 66% 

3. November 53% 

4. December 36% 

5. January 63% 

6. February 74% 

7. March 49% 

8. April 63% 

9. May 54% 

10. June 61% 

11. July 66% 

12. August 75% 

 

CCMA national efficiency further requires that 70% of the total annual caseload must be settled. The above table 

however illustrates an average of 60% settlement rate that was achieved in the reporting period. This settlement 

rate represents cases settled before the hearing, settled in the hearing and those withdrawn before the hearing 

could proceed. 
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REVIEW APPLICATIONS 

 

The graph above depicts that a total of 31 cases were taken on review during the period ending 31 August 

2015.    

NBCCI PANEL OF CONCILIATORS AND ARBITRATORS 

The Council contracted 80 Conciliators and Arbitrators onto its panel for 2015. This is an increase by 3 panel 

members compared to 77 contracted in 2014.  

SUBSIDY CLAIMS SUBMITTED AND PAID BY CCMA 

A total of R 178 492, 00 was received from the CCMA for settled and finalized cases in the year under review. 

Mr. SEMPHETE PHOLOHOLO 

Snr. CASE ADMINISTRATOR 
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OFFICE OF THE RESIDENT PANELIST 

INTRODUCTION  

The primary roles of the Resident Panellist are to check compliance with statutes in the form of the Council’s 

Dispute Resolution Procedures (CCMA Rules) and the provisions of Labour Relations Act 66 of 1995, as 

amended.  The office of the Resident Panellist supports the Dispute Department by making sure that cases 

received are properly screened for compliance; that rulings and arbitration awards vetted through quality 

assurance process are enforceable and in line with the current jurisprudence; that grammatical errors are correct 

and that there is correlation between the summarised facts, analysis and outcome to each case.  

 

This office is also entrusted with assessing training needs for the Industry and putting in place programmes that 

will ensure capacity of stakeholders in the Industry.  In addition, the Resident panellist is one of the accredited 

Panellists who conciliate and arbitrate disputes referred to the Council.     

 

COMPLIANCE 

In the reporting year, there were 730 cases that were reported to the Council. 729 of those were physically 

screened by the Resident Panellist to ascertain jurisdiction.  This is an increase of over 100 files as compared to 

616 that was reported in the previous year.  Of this number, 151 were transferred to the Council by the CCMA and 

other Bargaining Councils such as MEIBC, MIBCO and NBCRFLI. The increase can be attributed to Section  

198A - D disputes, that were received by the Council, from 01 April 2015, as a result of amendments to the LRA.  

 

CERTIFICATION IN COMPLIANCE WITH SECTION 135(5) OF LRA 

Section 135(5) stipulates, amongst others that, at the end of 30 day period, a certificate of non resolution must be 

issued.  In the past, the number of certificates issued in compliance with this Section was high.   

In the year under review, the Council adopted the practice that was first initiated by the CCMA, in terms of which 

certificates were to be issued in all matters that were received late during November and in the month of 

December, and whose 30 days would have been compromised by the December break. This initiative resulted in 

the reduction of the number of certificates that were issued from 90 in 2013/14 to 35 in 2014/15 financial year.  
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CCMA ACCREDITATION AND ITS EFFECT 

The CCMA has introduced a specialized pool of Panellists in different areas of amendments to different 

employment statutes.  Of relevance to the NBCCI, is the LRAA that came to effect on 01 April 2015.  

   

The Resident Panellist is one of the Panellists that are accredited to conciliate and arbitrate section 198A - D 

disputes.  Although the CCMA has increased its pool within the Chemical Industry, the bulk of disputes in this 

regard, are handled by the Resident Panellist.   

 

It was envisaged that the judgment in the Assign Services dispute would shed some light on the status of section 

198A - D disputes, in particular, the fact that the Council is still of a voluntary nature, thus unable to handle the non 

parties disputes. To this end, the judgment was not of any assistance to the Council, whose main issue is still to 

determine how disputants in that category would be levied. It should also be noted that amendments to the 

legislation has imposed a one stop shop approach to all Labour Relations forums.  The judgment mentioned 

above, had since been taken on appeal. Although the Council recorded a total of 27 cases relating to amendments 

to Section 198, at the time of this report, it had not issued an arbitration award in relation to the effect of such 

amendments.   

 

NUMBER OF CASES THAT WERE HANDLED 

There were 30 cases that were handled by the Resident Panellist in the reporting year.  It is to be noted that this 

number is inclusive of cases where certificates were issued due to late transfer by other institutions.  There is 

however, nothing untoward the number, given the fact that cases are shared with other panel members and also 

considering other administrative function aligned to the role of this office.  Of the 30 cases mentioned above, 11 

were settled. 

 

DISPUTE RESOLUTION PROCEDURES  

Linked to the amendment of the LRA are the amendments to the CCMA Rules.  In the past, the Council adopted 

the CCMA rules as they are; however, that has not been the case with the current CCMA Rules. NBCCI 

Secretariat highlighted the New Rules to stakeholders, resulting in a proposal being made on the rewording of 

Rule 25 by the employer group.  Discussions in this regard, are yet to be finalized, and as such, a policy decision 

has not been taken. 
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QUALITY ASSURANCE OF ARBITRATION AWARDS AND PRELIMINARY RULINGS 

There were 291 outcomes issued in the form of rulings i.e. 176 and arbitration awards i.e. 115, which outcomes 

went through the process of quality assurance.  This number is however minimal, considering arbitration hearings 

that were conducted in the reporting year i.e. 666.  It can however be confirmed that all outcomes to cases, that 

were eventually dispatched to the parties, were of the required standard. Furthermore, those that were initially 

found to be lacking completeness were corrected.  The turnaround time for correction of errors on outcomes 

issued was also commendable.   

 

STAKEHOLDER CAPACITY BUILDING 

Capacity building is one of the roles of this office. This function remains one of the passions for NBCCI 

Secretariat, since lack thereof contributes to part heard and postponements of matters referred to the Council, 

which consequentially burdens the Secretariat administratively, and also result in financial challenges to the 

Council.  In preparation for the coming into effect of the LRAA, there were 3 workshops that were held during the 

financial year under review.  The first workshop was attended by Panellists, interpreters and dispute departmental 

staff on 19 December 2014.  Workshop for Employer and Trade Union representatives were held on 23 and 30 

January 2015, respectively.  Such workshops were facilitated by the CCMA, i.e. Ms. Eleanour Hambidge and Ms. 

Shamaine Dadabhai.  

 

It is important that we should flag gender representivity of attendees in this regard, since it is an issue of national 

concern, also given the fact that the labour movement has in the past, been the feeder constituency for 

Commissioner/Panellist candidates in the Labour Relations Industry.  On this note, it can be confirmed that there 

was a considerable number of female delegates from Employer representatives, whilst only one 1 female 

representative was from Trade Union side.   

 

VALUE ADD SERVICE(S) 

 

NATION ASSOCIATION OF BARGAINING COUNCILS (NABC) 

The NABC was formed in 1993 to unite Industrial Councils and serve as a platform to articulate 

common challenges.  The NABC has since been an association where Council Secretaries and/or representatives 

from Council’s would come together to share knowledge and improve the system of collective bargaining and 

dispute resolution within their respective space.   
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In the past 5 years, there has been much engagement and consultation amongst the Bargaining Councils to grow 

the association by creating more service offerings and communication platforms to strengthen the presence of 

Bargaining Councils in SA. NBCCI Secretariat is currently represented by the Resident Panellist and the General 

Secretary in this forum, who are also part of the Executive and Management of the Association.   

 

It is through this institution that the Resident Panellist attended the workshop on other legislative amendments, in 

particular EEA, through which she continues to render the professional assistance and advice to the Chemical 

Industry, as and when needed.   

 

The association has also rekindled relations with Services Seta for the purpose of deciding on occupational 

frameworks associated with the Labour Relations Industry.  It is envisaged that next year, NBCCI Secretariat will 

continue to play a significant and active role in this forum.  

 

LABOUR DISPUTE RESOLUTION PRACTITIONER’S COURSE 

The initiative to deliver the Labour Dispute Resolution qualification in partnerships with public universities is now 

making good progress, with 6 universities involved. The structure driving the process is the Labour Relations 

Practice Industry Management Committee, a structure made up of representatives from the CCMA and both 

Public and Private Sector Bargaining Councils.  NBCCI Secretariat also plays an active role in this forum.   

Lack of funding remains a challenge for participants willing to access the programme. It is however envisaged that 

Bargaining Councils would source funds through SETA’s, a lesson learned from NBCCI.  

CONCLUSION 

The office of the Resident Panellist enjoyed a successful year with most objectives for the year achieved. This is 

with the exception of the workshop on amendments to the Dispute Resolution Procedures (CCMA Rules).  The 

rolling of out of such a workshop was delayed by, amongst others, the wage negotiations and the non finalisation 

of policy decision regarding the adoption to Rules 25 and 39, respectively.   

 Adv B MBOVANE 

RESIDENT PANELLIST 
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FINANCE DEPARTMENT 
 
STAFFING WITHIN THE FINANCE DEPARTMENT
 
The Council’s finance department is managed by 3 staff members, nationally 
Administration Officer, a Finance & Administration Officer and a Membership Administrator. 
 
COUNCIL FINANCES 

 
The audit process, conducted by KPMG audit 
September 2015. The financial statements and accompanying audit report (contained in a separate 
were presented to both FINCOM and EXCO and are due to be ratified by the AGM. It must be 
has achieved yet another unqualified audit opinion, for 14 years in succession.
 
The graph below gives an illustration of
from 2012/13 financial year. 
 
The financial position of the Council for the period 2014/15 recorded a deficit of 
an increase in Conciliators and Arbitrators costs, resulting from postponements and section 198 related matters. 
The increase also includes costs for Human Resources and Wage Negotiations, to mention but few. 
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STAFFING WITHIN THE FINANCE DEPARTMENT 

The Council’s finance department is managed by 3 staff members, nationally 
Administration Officer, a Finance & Administration Officer and a Membership Administrator. 

, conducted by KPMG audit firm, for the 2014/2015 financial year,
September 2015. The financial statements and accompanying audit report (contained in a separate 
were presented to both FINCOM and EXCO and are due to be ratified by the AGM. It must be 
has achieved yet another unqualified audit opinion, for 14 years in succession. 

gives an illustration of financial activities, income & expenditure over a three year period, starting 

The financial position of the Council for the period 2014/15 recorded a deficit of R974 639.00
an increase in Conciliators and Arbitrators costs, resulting from postponements and section 198 related matters. 

costs for Human Resources and Wage Negotiations, to mention but few. 
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The Council’s finance department is managed by 3 staff members, nationally – One Senior Finance and 
Administration Officer, a Finance & Administration Officer and a Membership Administrator.  

financial year, was concluded during 
September 2015. The financial statements and accompanying audit report (contained in a separate annexure) 
were presented to both FINCOM and EXCO and are due to be ratified by the AGM. It must be noted that Council 

financial activities, income & expenditure over a three year period, starting 

R974 639.00. This was attributed 
an increase in Conciliators and Arbitrators costs, resulting from postponements and section 198 related matters. 

costs for Human Resources and Wage Negotiations, to mention but few.  
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LEVY CONTRIBUTIONS 
 
All parties to the Council are compelled, upon joining the Council, to pay membership levies. Such levies are 
processed through the member company’s payroll and are paid directly to the Council on the deadline prescribed 
in the Constitution. 
 
At inception of the Council, the levy contribution for inside the bargaining unit employees was R6.00, whilst R3.00 

was allocated for employees outside the bargaining unit. 
 
The Council’s Executive agreed in August 2015, to recommend an increase in levy payable to the Council, by 7%, 
for both employees inside and outside the bargaining unit. This increase will be effective from 1 January 2016. 

 
 

   
 
 
 
  
The above graph depicts levy increases implemented annually, since the inception of the Council. The graph also 
depicts that, although 7% has been recommended for the New Year, levies payable to the Council, are still on a 
split below the R20.00 mark. 
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MEMBERSHIP DIVISION 
 

The incumbent in the membership division reports directly to the Senior Finance & Administration Officer. 
 
The membership data administrator is responsible for collecting the sector specific data from all participating 
member companies. This exercise takes place on a monthly basis. Data collected from trade union parties to the 
Council is on an annual basis, an exercise which is followed by verification process conducted by the Council. The 
trade union membership verification exercise was completed successfully in 2015, and it is the Secretariat’s aim to 
continue doing so, on an annual basis. 
 
The Council introduced the InfinIT data management system in 2014, the system which assists in the gathering, 
sorting, analyzing, storing, and distributing membership related data to all stakeholders. There are still challenges 
associated with the collection of data from member companies, some of which, once sorted, the system will be 
utilised to its optimum value. 
 

 
 
Ms. ANNAH SEKOBANE 
Snr. FINANCE & ADMINISTRATION OFFICER 
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COMPANY INFORMATION 

 

NBCCI – National Bargaining Council for the Chemical Industry  
 

5 Hollard Street Marshalltown, PO BOX 61814 Marshalltown, 2107   
 

Tel: 011 833 0922  
 

Fax: 011 833 0921 / 011 838 5565  
 

Website: www.nbcci.org.za 
 

Email: nbcci@nbcci.org.za 
 

Complaints: complaints@nbcci.org.za 
 

Compliments: compliments@nbcci.org.za 
 

 

 

 

 


